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Introduction Table I Employees by sector, 2015
% difference
. % % over 5 year
Oxfordshire  employees Count of | Oxfordshire | England period
: Broad Sector employees | employees | employees | (201:2015)
have nO. _shortage of JOb Education 58,000 16.3 8.7 up 18% 55/45
opportunities. Wholesale and retail trade; repair of motor ., o\ A 147
This highly—skilled and vehicles and motorcycles ' : : up 4% 63/37
. Professional, scientific and technical
engaged workforce IS activities 43,000 12.1 9.1 up 26% 79/21
SpO”t for choice. Human health and social work activities 43,000 12.1 12.1 up 8% 58/42
Accommodation and food service activities| 25,000 7 6.7 no change | 48/56
Manufacturing 24,000 6.8 7.6 down 4% | 92/8
There are challeges to the Iabolur mgrket. Administrative and support service activities 21,000 5.9 8.8 no change | 67/33
W'thkl(:\’\]/c unemplgytr)nehttht.heg |fs ?j"rrpltEd Information and communication 20,000 5.6 4.4 up 25% 89/11
rarket for ngw JobSWIthin . xor S re Construction 17,000 4.8 6.7 up 42% 90/10
There are skills shortages professional, :
. . Transportation and storage 12,000 3.4 4.7 up 33% 83/17
caring and skilled tradesand conversely Public administration and defence:
many are not working to their full : ) ' 10,000 2.8 4
tential compulsory social security down 17% | 74/26
potenual. Other service activities 8,000 2.3 2.7 up 14% | 66/34
) . ) ] Arts, entertainment and recreation 7,000 2 2.8 down 13% | 46/54
;I'hg ;E'|'Se(‘():t,l'o'?r(]') Elgogs A S pgma%l\lyé oa(; AT Real estate activities 6,000 1.7 1.7 up 33% 73/27
. ” . Financial and insurance activities 5,000 14 3.4 no change | 81/19
job opportunities. It considers the current IR QU G A, MESE MTEEEEE
gmfplogehe_ andI employer structcl;re ?f activities 2,000 0.6 0.6 down 11%  88/12
xiords |re.. t uses vacancy. ata_ rom Electricity, gas, steam and air conditioning
Labour Insight to assess online  job supply 1,000 0.2 0.3 down 36% | 98/2
postings and sumrmrises the current Agriculture, forestry and fishing 1,000 0.1 0.9 up 211% | 87/23
apprenticeshipposition. Mining and quarrying - 0 0.1 down 38% | 100/0
Source ONS BREHR)15, rounded to the nearest 1000.
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Sectors

Table 1 shows themajority of employees
work inthe Education sector despitéhe
enterprises in education only making up
2% of all enterprises in OxfordshireThe
University of Oxford alone (not inclOUP
or those employed solely by colleges)
employs 13,000in teaching, research
administration, ICT and other service roles
and Hgher education teaching
professionas are four times mordikely to
be found In Oxfordshiréhan nationally.

The Professional, Scientific and Technical
sectoris also buoyantabovethe national
average with 43,000 employees and
scientists are over three times more likely
to be found in Oxfordshire The health
sectoralso hast3,000employees with the
two big hospitals, John Radcliffe and
Churchill, at its heart.

Despite a small agricultural sector, this
sector has seen the most growth over a 5
year periodquadruplingits workforce.

' An enterprise is defined as a business with the
smallest combination of legal unifgegal unit = a
factory or a shop).

Current Jobs: Working in Oxfordshire

In subsectors, wheraghere weremore than 1,000 employees in 201professional, scientific
and technical rolestelecomsroles and computer repair sulsectors have seen the most
growth over a 5year period (from 2011 to 2015). The tbpranked subsectors with most
growth are shown in the figure delow.

Figure 11 Sub-sectors that have se& most growth, where employees
>1000,20112015

100%

80% 1 — —

60% 4 —1 — ——

% increase

40% 4 — —— B L B

200 B = B B = & B B B B

Source: ONS Business RegisEamployment Survey (BRES), 2015
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Table 2 % of Oxfordshire resident workforce by occupation type 2016% by columns)

et el e el ] ierml

1: corporate managers and directors 12.1

12: other managers and proprietors 3.5 3.2 4.7 2.2 5.1 2.2 1.8 3.7 5.4
21: science, researchngineering,techprofessions 10.6 5.5 14.8 5.9 5.9 17.2 129 | 8.9 5.3
22: health professionals 4.3 4.2 1.1 7.9 1.7 7.0 4.7 8.3 4.1
23: teaching and educational professionals 6.9 5.0 5.2 8.8 5.9 10.8 1.7 12.8 2.7
24: business, media and public service professionals 6.2 5.5 6.6 5.8 3.7 8.0 7.9 6.7 4.1
31: s@nce, engineering and tedmssociate profs 1.9 1.7 2.4 1.3 2.0 2.2 ! ! 3.4
32: health & social care assoc. professionals 1.6 15 1.6 1.6 ! 2.7 ! 2.7 !

33: protective service occupations 1.0 1.1 1.8 0 1.8 ! ! 2.8 !

34: culture, media and sports occupations 2.9 2.5 3.1 2.7 15 1.8 2.5 5.2 4.2
35: business & public service assoc. professionals 6.4 7.7 7.3 5.4 2.9 5.5 9.7 7.3 6.9
41: administrative occupations 7.7 8.2 3.8 12.0 12.5 7.8 7.2 3.8 6.6
42: secretarial and related occupations 1.7 2.3 0 3.2 1.8 2.5 ! ! 3.7
51: skilled agricultural and related trades 0.7 1.1 1.0 0 ! ! ! ! 1.7
52: skilled metal, electrical and electronic trades 2.7 3.7 5.2 0 3.3 1.8 2.2 3.0 3.9
53: skilled construction and building trades 3.7 3.5 6.6 0 4.0 2.7 4.0 2.5 55
54: textiles, printing and other skilled trades 2.4 2.2 2.3 2.4 1.6 3.7 3.4 ! 2.7
61: caring personal service occupations 6.4 7.0 1.3 12.0 8.4 3.9 8.2 4.6 7.2
62: leisure, travel and related personal service occs 2.2 2.0 1.1 3.4 3.0 3.5 ! 2.0 !

71: sales occupations 4.3 5.6 2.4 6.3 6.8 ! 3.1 6.0 6.6
72: customer service occupations 1.1 1.8 1.3 0.9 2.1 ! ! ! !

81: process, plant and machines operatives 2.9 2.6 4.2 1.4 3.7 2.2 2.4 8.5 2.7
82: transport & mobile machine drivers/operatives 2.2 3.8 3.9 0 3.1 ! 2.3 3.7 1.9
91: elementary trades and related occupations 0.9 1.7 1.3 0 ! ! ! 1.9 !

92: elementary administration & service occs 7.0 9.0 6.1 8.0 7.3 7.5 6.2 5.7 8.4

Source: BRES, 2016
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Wi PI T UAA AOAAEAIT x1 Al 1 O8 AlTable3: Job specialisms prevalent in Oxfordshire
Biological scientists and biochemists

The breakdown of occupatiotype in table 2 showswhich Laboratory technicians

occupation types make Oxfordshire unique, i.e. occupations
that are more prevalent locally than nationallyhe types of
occupations by gender and the makg of the district

Natural and social science professionals Science
Physical scientists

population. Research and development managers
Seniorprofessionals of education
Oxfor_dsh_ire haszo,b specialisms inscience, education and A Higher education teaching professionals Education
cr(_aatlve jobs. ACI .U .X Xm- | & | @A OA OEEOAG(C Further education teaching professionals
science, research, engineering and technology professignals : _
double the percentage that work in this area nationally. Graphic des_lgners
Fifteen per cent of males choose these roles wittean Authors, writers and translators :
; : . . Creative
secretarial roles. Women are more likely to be in Photographers, audievisual and
administrative or caring rolegossibly because they offer more Market research interviewers

flexibility in working hours

Clergy
Source: EMSI Analyst, 2014

We also have a high proportion of managers and directors (at
8.4 per centof the resident, working populationyorking

across all sectorsOxford Cityhas the highest concentration of T AAALCEE A = A i A N A
high-skilled workers witi7per cent occupying the highest [ @&l OAOEEO A0 1 AOC C AOO
skill roles(appendix 1 shows full details on how occupations

Occupations No. of jobs
are grouped).

Sales and retail assistants

Other administrative occupations n.e.c
Cleaners andomestics

Thejob specialismtable shows the occupationgas opposed to
occupation types)in which there are predicted to be a
relatively high number of fute job openings across Nurses

Oxfordshire. Many of the jobs identified are higskill roles Care workers and home carers
that requirehigher kvel qualfications. Source: EMSI Analyst, Q1 201:
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Tabled), / @& OAOEEOASO 1 AOCAOCO wo AiPITUAOOh WYoxwy
Total UK Employees in Head Office
Rank | Company name employees2012 Oxon 2012 Nature of business Location
1 University of Oxford (incl. OUP) 16,500 16,200 Education/Publishing Oxford
2 Oxfordshire County Council 15,902 15,902 Local authority Oxford
3 Ministry of Defence 257,000 11,280 Armedforces Various sites
4 Oxford University Hospitals 10,732 10,732 NHS Trust Oxford
5 Oxford Health NHS Foundation Trust 6,233 5,164 NHS Trust Oxford
6 BMW (UK) Manufacturing 8,000 3,700 Motor manufacturer Oxford
7 Thames Valley Police 7,847 3,167 Police Kidlington
8 Oxford Brookes University 2,823 2,823 Education Oxford
9 Mid-countiesCo-op 9,000 2,200 Retail/consumer business Leamington HQ
10 | Waitrose 48,400 1,400 Retailer Bracknell
11 | STFC 1,650 1,200 Research Council Didcot
12 | Oxford City Council 1,100 1,100 Local authority Oxford
13 | Fresh Direct 1,036 1,036 Vegetablewholesaler Bicester
14 | Royal Malil 176,242 1,000 Postal services London
15 | Unipart Group 9,253 967 Logistics Oxford
16 | RM plc 1,662 956 Technology Milton Park
17 | Oxfam UK 2,245 900 Charity Oxford
18 | Activate Learning 1,410 850 Education Oxford
19 | Abingdon & Witney College 750 750 Education Abingdon
20 | Stagecoach 32,906 750 Transport Oxford

Source: The Oxford Times Top 100 Employers, 2t Zywww.oxfordtimes.co.ukN.B. This is the most ufw-date information on largest employers.
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Largestemployer vacancies Table 5 Largestemployersfrom online job postings, Jan-Nov 2016
No. of job
While most job postings online are posted Rank | Company name postings Nature of business
via recruitment agenciegespecially small 1 | National Health Service 4,567 Health
companies looking for finance, marketing, 2 | University of Oxford 1,392 Education
admi.nistration qnd human resource 3 | Tesco Stores 305 Retail
posﬂmns to be.flll.ed, .the table on the A Fraveiodge 253 Hotelier
right gives an indication of the typef :
employers that were recruiting to S>__| SOPHOS e 213 Cyber §ecur|ty
November 2016directly and online. 6 Oxford Brookes University 202 Education
7 OLYMELSEC/LP 187 Meat process and distribution
8 Abingdon and Witney College 153 Education
. 9 RELX Ltd (formerly Reed Elsevie 134 Publishing
Did you know? o 10 | AMEY 124 Infrastructure support services
~ 11 | Peach Pub Company 121 Restaurant, pub and bar operator
In 2016, three companies wi 12 Diamond Light Source 119 Synchrotron science facility
Oxfordshire headquarters we 13 | Mead House 118 Propertymanagement services
recogised in The .Sunday Time: 14 | Travis Perkins 110 Builder's merchant
best 100 companies to work ft 15 |- A$1T 1T AT AGO OAOGO 109 Restaurant, pub and bar operator

These were:

Connect Cateringn Wallingford;
Bibby Financial Services in
BanburyAudley Travelin Witney.

Source: Labour Insight, Burning Glass Technologies

Did you know?

NOW

They have happy and motivate

52% of employers in Oxfordshire recruitieding 2015
workforces. HIRING

Source: UKCES E&815
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Job vacancies

Job vacanciedata gives a good indication of the current labour
market in Oxfordshireshowing what employersare looking for, as
well as which occupations apmtentially hardto-fill.

Labour Insight is an online labour market toolhat scans and
collates online job postings.However, it should be noted thate
data is limited to web based postings and therefore may not be
representative of all vacanciega good number of vacancies are
filled informally but it does provide a broad overview of the job
market.

Figure 12:Number of job vacancies postd online, 201216,
Oxfordshire

40000
35000

30000 a
25000 —
20000 7 G
15000 +—
10000
5000
0

Number of job postings

Q1|Q2|Q3|Q4|Q1|Q2|Q3|Q4|QJJQ2|Q3|Q4|Q1|Q2|Q3|Q4|Q1|Q2|Q3
2012 2013 2014 2015 2016

Source: Labour Insight, Burning Glass Technologies
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Did you know?

The three occupations most in demand in 2016 in Oxfords|
were:

1. Programmer and Software
Developmentprofessionals,
with top programming
languages being Java, C#, C++,
Asp.Net, Python anRuby on
Rails

. Nurses,with registered and
staff nursesnurse practitioner
and paediatric nursesost
sought after; and

. Business Sales Executives
with executivesgonsultants
and sales engineersdemand

1 Job postings averaged7,500 per quarter through 2012

fluctuating amound the 22,000 mark through 201382015
and rising to 32@0 in 208.
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What occupation groupingsare currently most in demard?
In thefirst three quarters of 201,®7,00 postingswvere advertised onlingia employer sites, job boards and staffing agenare®xfordshire

Table 6:Top 150f occupation groupsmost in demand, quarters 13 2016 Oxfordshire®.

No. of Mean
Job Job family ONS Skill advertised

Occupation (SOC2010 code) Postings | (grouped bysimilar skill sets) level® salary
1 Programmers and software development professionals (213 6,895 | Digital technologies High-skill £53,400
2 Nurses (2231) 3,344 | Health, care and welfare High-skill £32,800
3 Business salesxecutives (3542) 3,147 | Sales, marketing and customer servi¢ Middle-skill £31,700
4 Other administrative occupations n.e.c. (4159) 2,682 | Business and finance (administration| Serviceintensive | £20,800
5 Web design and development professionals (2137) 2,388 | Digital technologies High-skill £46,300
6 IT business analysts, architects and systems designers (214 2,125 | Digital technologies High-skill £55,000
7 Sales accounts and business development managers (3545 2,086 | Sales, marketing and customservice | Middle-skKill £43,000
8 Chefs (5434) 1,963 | Hospitality (chefs) Middle-skill £23,200
9 IT user support technicians (3132) 1,899 | Digital technologies Middle-skill £28,700
10 | Managers and directors in retail and wholesale (1190) 1,839 | Retail High-skill £29,400
11 | Managers and proprietors in other services n.e.c. (1259) 1,740 | Various Middle-skill £51,900
12 | Marketing associate professionals (3543) 1,677 | Sales, marketing and customer servid Middle-skill £26,700
13 | Sales related occupationse.c. (7129) 1,630 | Sales, marketing and customer serviq Serviceintensive | £30,400
14 | IT operations technicians (3131) 1,508 | Digital technologies Middle-skill £43,800
15 | Care workers and home carers (6145) 1,504 [ Health, care and welfare Serviceintensive | £21,600

Source: Labour Insight, Burning Glass Technologies

2 Quarter 1-3 = 1 January to 30 Septber 205.
¥skill levels are explained in further detail in the LMI Skitid Qualifications section pdf
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When looking at all job postings grouped by job family (grouped by similar skill sets) for 16 per cent of job vacancies form part of

Oxfordshire job vacancies for the first three quarters of 201 6Gimack the Digital Technologies job family.
Programmersand Software Development
Figure 13 Job vacancy demandby job family, quarters 1-3 2016 professionals have consistently topped the
occupationalvacancychartin Oxfordshire
18%
16% - 1 14 per centf jobs areBusiness and Finance
3 14% -+ and 12 per cenare inSales, marketing and
§ 12% 4 —— customer service.
§ 10% _
g 8o L1 b B o 1 The top 3 broad sectoral groups for job
s 6% postings consistently top in Oxfordshire
L 4% 4 0B AR I OAO OEA DBAOO & 60 UAA
2%+ — — — — — — — — — — — — Financial, Property and Other Business
% +—— DOl FAOGOGEIT 1T A1 68n O02A0AEI
PEELERSIPPSTFTL L Lo ded
§°’%§§§7$§y§5§£§>§ &ggfgff@@ﬁhfﬁ $§ It should be noted some sectors do not
fgogg ggfgg"’ G L V§§ §° Q\ffb N §° advertise online, using more informal or
,fﬁg é’ébf’g N s ¢ g < traditional methods, and may explain low
'\°’Q7§§ & < S vacancies in some areas.
> L DL «
é§ e Q/Q%x
g gz«,? Did you know?
o S
(,;z\f' <z;°°’ 69% of businesses in Oxfordshiegs employee

skill gaps have an impact on thbusinesses

. , _ performance UKCES ESS
Source: Labour Insight, Burning Glass Technologies ~ma
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What job titles lead demand Table 7 Number of postings for job titles, quarters 1-3 2016 Oxfordshire
in job vacancies?

Sales Executive Sales, marketing and customer service 3,155
It is job titles, and not occupation 2 | Registered Nurse Health, care and welfare 1,204
groupings, thatheadthe job advert. 3 | Account Manager Sales, marketing andustomer service 1,088
In this analysigor example,it is evident 4 | Assistant Manager Business and Finance / Sales / Hospitality 965
that in the Digital Technologies job S Business Development Executive | Sales, marketing and customer service 904
family, the occupation  group 6 Chef Hospitality (chefs) 866
Programmers and Software 7 | Software Development Engineer | Digital technologies 848
Developers encompass anumber of 8 | Java Software Developer Digital technologies 721
varied job titles. 9 | Quantity Surveyor Professional occupations 706
In fact, there can be numerous titles for 10 | sales Manager Sales, marketing and customer service 639
similar types of jobs due to the 11 | software Developer Digital technologies 617
specificity of the work being reflected in 12 | Receptionist Business and finang@administration) 599
the title and many job titles straddle 13 | Store Manager Retail 574
sectors 7 Assistant Manager for 14 | Sous Chef Hospitality (chefs) 555
example. Job titles also change over 15 | Recruiting Consultant Associate professionals and technical 513
time as the nature of the work involved 168 T acher's Assistant Edlication 509
also changes. 17 | General Labourer Construction 507
The tableto the right shows the top20 18 | AccountancyAssistant Business and finance 505
job titles in Oxfordshire to give an 19 | sales Consultant Sales, marketing and customer service 502
indication of the standardisation and 20 | personal Care Assistant Health, care and welfare 487
popularity of jOb titles. Source: Labour Insight, Burning Glass Technslogie
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Figure 14 Distribution of advertised salary, 2016
Job vacancy alary

o 40%
Three in ten onlinejobs in Oxfordshire g 282//2
advertised a salary between 20,000 é 10% . I . o
£29,999- these include posts like nurses, g W+ ' ' ' ' A S
other IT and business professionals, E a 510'2?; 5“’“‘29»2 ”9'2?2 519‘2?:) a‘%'g(i?, %9'29‘2 559‘932 569‘?)93) gqn‘z(fz 5%953\2?\ (00
technicians and managers. & 100%° 150%° 5009 500% L 100%% 00% 00%° 100% g0 pore®

Occupations in the higher salary brackets
are IT professionals with spetised Figure 15 Job vacancy mearadvertised salary by job family, 2016
knowledge, management consultants and
business analysts and medical
consultants.

45000
40000
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Occupations found in the lower salary
brackets tend to be customer service
based, such as those mdmin, security,
hospitality and hair and beauty.

Mean advertised salary (£)

_ oyl E H H E E E E E E EEEESEEEEENE®NERNEN-E
Did you know? L = EE E . EEHESHENELERESSHSHSSS.HSS S~ S

P22 2o A0 O X @.0 N O.¢. 0.A 0. Q
£31,830: The mean redime average e \:,Jé\b C\é‘;{@& vi@lé‘éo&b@‘i@Qz&@ é»\o &QO 59« &)‘3‘\0@?’/@6@@1§ éq?o@&‘@@é @Q&&
salary for job vacancy postings in 201 S ’be%’be P < Ny L TV be &0 L

F O T ST &S &£
Labour Insight, Burning Glass Technolog 0\6‘? (g,é \3&;\(\ ~<\\b il §> L
S 9 X @
< ¥

Source: Labour Insight, Burning Glass Technologies

Current Jobs: Working in Oxfordshire 11



Oxfordshire Labour Market Information Issue 5: Winte2016

What is hot and where? Cherwell
Percentageof job postings and largest sectors of businesses and employees by locatjd@015

Total businesses B,545
: . . Professional, scientific & technical 1,255
West Oxfordshire % of job vacancies: :
Total businesses 5,640 Business admin 545
Professional, scientific & technical 1,105 Agriculture 540
Construction 770 Arts, entertainment, recreation 415
Information & communication 465
- - Employee count
Arts, entertainment, recreation 420 Total I
otal employees 000
Business admin 420 oy bk
Retail g,000
Employee count Manufacturing 8,000
Total employees 42,000 Health 7,000
Manufacturing 5,000 Professional, scientific & technical 6,000
Retail 4,500 Wholeszale 5,000
Education 4,500
Health 4,000
Accommedation & food 4,000 South Oxfordshire
Vale of White Horse Oxford Total businesses 8,025
Professional, scientific & technical 1,900
Total businesses 5,770 Total businesses 4,750 -
- — - - — - Construction g10
Profeszianal, scientific & technical 1,380 Professional, scientific & technical 1,065 nF on & — g
- nformation & communication o
Construction 710 Information & communication 560 &
Information & communication 540 Arts, entertainment, recreation 420 Business admin B85
Business admin 455 Ratail 375 Arts, entertainment, recreation 580
Arts, entertainment, recreation 440

Business admin 365 Employee count
Employee count Employee count Total ernployess 5G, 000

Total employees 62,000

Total employess 120,000 Professzional, scientific & technical | 22,000
T ’ d
Profeszsional, scientific & technical | 12,000 -
- Education 35,000 Educaticn 6,000
Education 7,000 Dealth
ealt 21,000 tai
Health 6,000 Professi scientific & hrical - Retail 6,000
rofessional, scientific & technica 10,000 -
Information & communication 5,000 . . Accommaodation & food 5,000
- - Accommodation & food 8,000 "
Business admin 4,500 Health 4,500
Information & communication 8,000
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Apprenticeships

Apprenticeships provide aopportunity for young people to start paid
work in an occupation of their choosing while receiving on and off the jo
training. A successful apprentice will receive a nationally recognise
gualification on completion of their contract.

Apprenticeships, ad vocational training generally, have been given a big
boost with signifiant annoncements from the Chancellor in his summer
Budget 2015 . These include:

1 A pledge to create three million apprenticeships by 2020 acros

the UK

T ' EOA OEA OAOIi OAPPOAT OEAAOEE! AT
reputation and to ensure the same legal status as universit
degrees.

Also high on the agenda are new funding mechanisms aimed at drivir
more apprenticeships and the creation of higlagprenticeships.

xfordshlre

Apprenticeships
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